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The General Conference of the International Labour Organisation,
Having been convened at Genevatlw Governing Body othe International Labour
Office, and having met in its Thirty-second Session on 8 June 1949, and

Having decided upon the adoption of certain proposals with regard to the revision of the
Migration for Employment Convention, 1939, dopted by the Conference at its
Twenty-fifth Session,which is included inthe eleventhitem on theagenda of the
session, and

Considering htat theseproposals mustake theform of aninternationalConvention,
adoptsthe first day of July ofthe year on¢housand nine hundred and forty-nine, the
following Convention, whichmay be cited as the Migratiofior Employment
Convention (Revised), 1949:

Article 1

Each Member of the International Labour Organisafimrnwhich this Convention is in

force undertakes to malevailable on request to the Internatiohabour Office and to

other Members--

(a) information on nationgbolicies, laws and regulationglating to emigration and
immigration;

(b) information on speciaprovisionsconcerning migratiorior employment and the
conditions of work and livelihood of migrants for employment;

(c) information concerning general agreements and special arrangements on these
guestions concluded by the Member.

Article 2

Each Membefor which this Convention is iforce undertakes to maintain, or satisfy
itself that there ismaintained, an adequate and free servicadsist migrants for
employment, and in particular to provide them with accurate information.

Article 3

1. Each Member for which this Convention is in force undertakes tit, iso far as

national laws and regulations permitake all appropriatesteps against misleading
propaganda relating to emigration and immigration.

2. For thispurpose, iwill where appropriatect inco-operation with otheMembers

concerned.

Article 4
Measures shall be taken as appropriateebgh Member, withirits jurisdiction, to
facilitate the departure, journey and reception of migrants for employment.

Article 5
Each Membefor which this Convention is iforce undertakes to maintain, within its
jurisdiction, appropriate medical services responsible for--



(a) ascertaining, whereecessary, both dbe time ofdeparture and on arrivathat
migrants for employment and the members of their families authorised to accompany or
join them are in reasonable health;

(b) ensuring hat migrants for employment and members of their families enjoy
adequate medical attention and good hygienic conditions at the tuepaiture, during

the journey and on arrival in the territory of destination.

Article 6

1. Each Membefor which this Convention is ifiorce undertakes to apply, without
discrimination in respect of nationalityace, religion or sex, toimmigrants lawfully
within its territory,treatment ndessfavourable than that which it applies to its own
nationals in respect of the following matters:

(a) in so far as such iters are regulated by law orgrdations, orare subject to the
control of administrative authorities--

(i) remuneration, includingamily allowances where theserm part of remuneration,
hours of work, overtime arrangements, holidays \wily, restrictions on homevork,
minimum agefor employment, pprenticeship and trainingyomen's workand the
work of young persons;

(i) membership of trade unions and enjoyment of the benefits of collective bargaining;
(i) accommodation;

(b) social securitythat is tosay, legal provision in respect oemploymentinjury,
maternity, sickness, invalidity, old age, death,unemployment and family
responsibilities, and any other contingenayich, according to nationalaws or
regulations, is covered by a social security scheme), subject to the following limitations:
(i) there may be appropriate arrangemdotsthe maintenance of acquiremhts and
rights in course of acquisition;

(i) national laws or regulations ofimmigration countries may prescribe special
arrangements concerning benefits or portions of benefits vanicpayablevholly out

of public funds, and concerning allowances paid persons who do ndulfil the
contribution conditions prescribed for the award of a normal pension;

(c) employment taxes, dues or contributions payable in respéut pérsonemployed,;

and

(d) legal proceedings relating to the matters referred to in this Convention.

2. In the case of a federal State the provisions ofAttisle shall apply in so far as the
matters dealt with are regulated by federal law or regulations or are subject to the control
of federal administrativauthorities. Theextent towhich and manner in which these
provisions shall be applied in respect dditters regulated by the law or regulations of
the constituentStates, provinces or cantons, subject to the control of the
administrative authoritiehereof,shall be determined by each Member. TWember
shall indicate ints annual reporiponthe application of the Convention the extent to
which the matters dealt with in this Article are regulated by federal law or regulations or
are subject to the control of federal administratatghorities. In respect ahatters
which are regulated by the law or regulations of the constitS¢éaites, provinces or
cantons, orare subject to the control of the administrative authoriteseof, the
Member shall take thesteps provided for in paragraph 7 (b) aficle 19 of the
Constitution of the International Labour Organisation.

Article 7

1. EachMemberfor which this Convention is in foe undertakes that ismployment
service and other services connected with migration will co-operate in appropriate cases
with the corresponding services of other Members.

2. Each Membefor which this Convention is in foe undertakes to ensure that the
services rendered by its public employment service to migfantemployment are
rendered free.

Article 8
1. A migrant foremploymentwho hasbeen admitted on a permandyasis and the
members of his family who have been authorised to accompany or join him shall not be



returned to their territory of origin or the territdinpm which theyemigrated because

the migrant is unable to follohis accupation by reason of illnesentracted or injury
sustained subsequent to entry, unlése person concerned so desires or an
international agreement to which the Member is a party so provides.

2. When migrants for employment are admitted on a permanent basis upon arrival in the
country of immigratiorthe competent authority of thabuntry may determine that the
provisions of paragraph 1 of thisticle shall take effeconly after a reasonable period
which shall in no case exceed five years from the date of admission of such migrants.

Article 9

Each Membefor which this Convention is iforce undertakes to permit, takinmggo
account the limits allowed by nationElws and regulationgsoncerning export and
import of currency, the transfer of such parthaf earnings and savings tfe migrant
for employment as the migrant may desire.

Article 10

In cases where the number of migrants going ftoenterritory of oneMember to that

of another is sufficientlfarge, the competent authorities of the territories concerned
shall, whenever necessary or desiralgleter into agreement®r the purpose of
regulating matters of common concern arising in connectiontigttapplication of the
provisions of this Convention.

Article 11

1. For the purpose of this Convention the term migrant for employment meansoa
who migrates fronone country to another with a view to being employed otherwise
than on his owraccount and includes ampersonregularly admitted as a migrant for
employment.

2. This Convention does not apply to--

(a) frontier workers;

(b) short-term entry of members of the liberal professions and artistes; and

(c) seamen.

Article 12
The formal ratifications of this Convention shall bemmunicated to the Director-
General of the International Labour Office for registration.

Article 13

1. This Convention shall be binding onlypon those Mmbers of the International
Labour Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shattme into forcefor any Member twelvemonths

after the date on which its ratifications has been registered.

Article 14

1. Each Member rdying this Conventionmay, by adeclaration appended to its
ratification, exclude from its ratification any or all of the Annexes to the Convention.

2. Subject to the terms of asych declarationthe provisions ofthe Annexes shall
have the same effect as the provisions of the Convention.

3. Any Member which makes such a declaration may subsequently bydeokanation
notify the Director-General that it accepts anyalirof the Annexes mentioned in the
declaration; agrom the date of the registration stich notification by the Director-
General the provisions of such Annexes shall be applicable to the Member in question.
4. While a declaration made under paragraph 1 of this Article remains in force in respect
of any Annexthe Member may declaits willingness to atept that Annex akaving

the force of a Recommendation.



Article 15

1. Declarations communicated to the Director-General of the International L@fiwer

in accordance with paragraph 2 aricle 35 of theConstitution of the International
Labour Organisation shall indicate --

a) the territories in respect afhich the Memberconcerned undertakes that the
provisions of the Convention shall be applied without modification;

b) the territories in respect of which it undertakes tih@provisions ofthe Convention

shall be applied subject to modifications, together with details of the said modifications;
c) the territories in respect of which the Convention is inapplicable and in such cases the
grounds on which it is inapplicable;

d) the territories in respect oivhich it reserves its decision pending further
consideration of the position.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this
Article shall be deemed to be an integral part of the ratification and shall have the force
of ratification.

3. Any Member may at any time by a subsequieataration cancel iwhole or in part

any reservation made in its original declaration in virtue of subparaffpapfc) or (d)

of paragraph 1 of this Article.

4. Any Member may, at any time at whittte Convention is subject to denunciation in
accordance withhe provisions ofArticle 17, communicate to the Director-General a
declaration modifying in any other respect the terms of any former declaration and
stating the present position in respect of such territories as it may specify.

Article 16

1. Declarations communicated to the Director-General of the International L@fjiwer

in accordance with paragraph 4 or 5 of article 35 of the Constitution of the International
Labour Organisation shaihdicate whether th@rovisions ofthe Convention will be
applied in the territory concernegithout modification or subject to modifications;
when the declaration indicates that theovisions ofthe Convention will be applied
subject to modifications, it shall give details of the said modifications.

2. The Member, Members or international authority concerned may dinznpy a
subsequendeclaration renounce wvhole or in parthe right to havaecourse to any
modification indicated in any former declaration.

3. The Member, Members or international authority concemagl, atany time at
which the Convention is subject to denunciation in accordavitte the provisions of
Article 17, communicate to the Director-General a declaratradifying in any other
respect the terms of any former declaration and stating the present position in respect of
the application of the Convention.

Article 17

1. A Member which has ratified this Convention may denounce it after the expiration of
ten years fromthe date ornwhich the Conventiorfirst comes intoforce, by an Act
communicated to the Director-General of the International LabOftfice for
registration. Such demnciationshould nottake effect untilone year after thelate on
which it is registered.

2. Each Member which has ratified this Convention and which does not, withyadhe
following the expiration of the period of tepears mentioned inthe preceding
paragraph, exercise the right of denunciation provided for in this Article, wilbbhad

for another period of tegears and, theadter, may denouncehis Convention at the
expiration of each period of ten years under the terms provided for in this Article.

3. At anytime atwhich this Convention is subject to denunciatiora@sordance with

the provisions of the preceding paragraphsMeynberwhich does not sdenounce it

may communicate to the Director-General a declaration denouncing separately any
Annex to the Convention which is in force for that Member.

4. The denunciation of this Convention or of anyalbrof the Annexes shall not &dct

the rights granted thereunder to a migrant ortie members ohis family if he
immigrated while theConvention or the relevant Annevas in force inrespect of the
territory where the question of the continued validity of these rights arises.



Article 18

1. The Director-General of the International Lab@idfice shall notify all Memkers of
the International Labour Organisation of the registration atbf ratifications and
denunciations communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration afetbend
ratification communicated thim, the Director-General shatlraw the attention of the
Members of the Organisation to the dafmn whichthe Convention willcome into
force.

Article 19

The Director-General of the International LabdDffice shall communicate to the
Secretary-General of the United Nations registration in accordance witkrticle 102
of the Charter of the UniteNations full particulars ofall ratifications and acts of
denunciation registered by him in accordamdgéh the provisions ofthe preceding
Articles.

Article 20

At the expiration of eaclperiod of tenyearsafter the coming into force of this
Convention, the Governing Body of the International Lalifiice shall present to the
General Conference a report on therking of this Convention anshall examine the
desirability of placing on the agenda of the Conferencegtiestion of its revision in
whole or in part.

Article 21

1. Should the Conference adopt a new Convention revising this Convention in whole or
in part, then, unless the new Convention otherwise provides:

a) the ratification by a Member of tlmew revising Conventioshallipso jure involve

the immediate denuration of this Convention, notwithstandinghe provisions of
Article 17 above, if and when the new revising Convention shall have come into force;
b) as from the date when the new revising Convention comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in argase remain in force in ictualform and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 22

1. The International Labour Confereng®gy, atany session at whiclthe matter is
included in its agenda, adopt by a two-thirds majority a revised text of any one or more
of the Annexes to this Convention.

2. Each Membefor which this Convention is iforce shall, within the period of one
year, or, inexceptional circumstances, of eighteaonths,from the closing of the
session othe Conference, submit asych revised text tthe authority or authorities
within whose competence the mattdies, for the enactment of legislation or other
action.

3. Any such revised texshall become effectivéor each Memberfor which this
Convention is in force on communication by that Member to the Director-General of the
International Labour Office of a declaration notifying its acceptance of the revised text.
4. As from the date of the adoption of the revised texh@fAnnex by th&Conference,

only the revised text shall be open to acceptance by Members.

Article 23
The English and French versions tfe text of this Conventionare equally
authoritative.



ANNEX |

Recruitment, placing and conditions of labour of migrdatsemployment recruited
otherwise than under government-sponsored arrangements for group transfer.

Article 1
This Annex applies to migrants for employment who are recruited otherwise than under
Government-sponsored arrangements for group transfer.

Article 2

For the purpose of this Annex :

(a) the term recruitment means :

() the engagement of person in oneerritory on behalf of an employer in another
territory, or

(i) the giving of an undertaking to person in oneterritory to providehim with
employment in anotheterritory, togeher with the making of any arrangements in
connection withthe operations mentioned in (i) and (ii) including #exking for and
selection of emigrants and the preparation for departure of the emigrants;

(b) the term introduction means any operatifmrsensuring oifacilitating the arrival in
or admission to a territory gfersons whdiave been recruited within the meaning of
paragraph (a) of this Article; and

(c) the term placing means any operations forpilngose of ensuring dacilitating the
employment of persons who have been introduced wiltl@rmeaning of paragraph (b)
of this Article.

Article 3

1. Each Membefor which thisAnnex is inforce, the laws and regulations of which
permit the operations of recruitment, introduction and placing as definadicte 2,
shall regulate such of the said operations as are permitted laws#tsind regulations in
accordance with the provisions of this Article.

2. Subject to theprovisions ofthe following paragraphthe right to engage in the
operations of recruitment, introduction and placing shall be restricted to :

(&) public employment offices or other pubbodies ofthe territory inwhich the
operations take place;

(b) public bodies of a territory other thamat inwhich the operations take plagehich

are authorised to operate in that territory by agreement betweeGabernments
concerned;

(c) any body established in accordance with the terms of an international instrument.
3. In so far as nationdws and regulations or hilateral arrangemerpermit, the
operations of recruitment, introduction and placing may be undertaken by :

(a) the prospective employer oparson in hiservice acting omis behalf, subject, if
necessary irthe interest of themigrant, tothe approval andsupervision of the
competent authority;

(b) a private agency, if given prior authorisation so to dehlbycompetent authority of
the territorywherethe said operationare to takeplace, in such cases and under such
conditions as may be prescribed by :

() the laws and regulations of that territory, or

(i) agreement between the competent authority of the territory of emigration or any
body established in acmance withthe terms of an international instrument and the
competent authority of the territory of immigration.

4. The competent authority of the territory where the operatiaks place shall
supervise the activities of bodies and persons to whom authorishéieaeenssued

in pursuance of paragraph 3 (b), other than any body established idaaceowith the
terms of an international instrument, the position of which shall continue to be governed
by the terms of the said instrument or by any agreement made between the body and the
competent authority concerned.



5. Nothing in thisArticle shall be deemed to permit tlaeceptance of a migrant for
employment for admission to the territory of avigmber byany person or bodgther
than the competent authority of the territory of immigration.

Article 4

Each Membefor which thisAnnex is in force undertakes #nsure thathe services
rendered by its public employment service in connection \ih recruitment,
introduction or placing of migrants for employment are rendered free.

Article 5

1. Each Membefor which this Annex is in forcewhich maintains asystem of
supervision of contracts of employment between an employer, or a @etsanon his
behalf, and a migrant for employment undertakes to require :

(a) hat acopy ofthe contract of employment shall be delivered to the migrant before
departure or, if the Governments concerned so agreeeiteption centre on arrival in
the territory of immigration;

(b) that the contract shall contaprovisionsindicating the conditions ofvork and
particularly the remuneration offered to the migrant;

(c) that the migrant shall receive writing before departure, by a document which
relates either to him individually or togroup ofmigrants of which he is a member,
information concerning the general conditions of &fedwork applicable to him in the
territory of immigration.

2. Where a copy ofhe contract is to be delivered to the migrant on arrival in the
territory of immigration, he shall be informed in writing before departure, by a
document which relates either to him individually or to a group of migrants of which he
is a member, othe occupational categorpr which he isengaged and the other
conditions of work, in particular the minimum wage which is guaranteed to him.

3. The competent authority shall ensure thatpifterisions ofthe precedingaragraphs

are enforced and that appropriate penalties are applied in respect of violations thereof.

Article 6

The measures taken under Article 4 of the Convention shall, as appropriate, include :

(a) the simplification of administrative formalities;

(b) the provision of interpretation services;

(c) any necessary assistance during an initial period in the settlement of the migrants and
members of their families authorised to accompany or join them; and

(d) the safeguarding of the welfare, duriheg journey and in particular oboard ship,

of migrants and members of their families authorised to accompany or join them.

Article 7

1. In cases wherthe number of migrant®r employmentgoing fromthe territory of

one Member to that ofanother is sufficientlylarge, the competent authorities of the
territories concerned shall, whenever necessary or desiesids,into agreements for

the purpose of regaking matters of common concern arising in connection with the
application of the provisions of this Annex.

2. Where the members maintain a system of supervision over contracts of employment,
such agreements shaildicate themethods by whictlihe contractual obligations of the
employers shall be enforced.

Article 8
Any person who promoteslandestine or illegal immigratioshall be subject to
appropriate penalties.



ANNEX I

recruitment, placing and conditions of labour of migraiiois employment recruited
under government-sponsored arrangements for group transfer

Article 1
This Annex applies to migranter employmentwho are recruitedinder Government-
sponsored arrangements for group transfer.

Article 2

For the purpose of this Annex :

(a) the term recruitment means :

() the engagement of person in oneerritory on behalf of an employer in another
territory under a Government-sponsored arrangement for group transfer, or

(i) the giving of an undertaking to person in oneterritory to providehim with
employment in another territory under a Government-sponssradgementor group
transfer, together witlthe making of any arrangements in connectigith the
operations mentioned in (i) and (ii) including the seekorgand seleabn of emigrants
and the preparation for departure of the emigrants;

(b) the term introduction means any operatifmrsensuring offacilitating the arrival in
or admission to a territory gfersons whdhave been recruited under a Government-
sponsoredarrangementor group transfer withirthe meaning osubparagraph (a) of
this paragraph; and

(c) the term placing means any operations forpilngose of ensuring dacilitating the
employment ofpersons whohave been introduced underGovernment-sponsored
arrangementfor group transfer withinthe meaning ofsubparagraph (b) of this
paragraph.

Article 3

1. Each Membefor which thisAnnex is inforce, the laws and regulations of which
permit the operations of recruitment, introduction and placing as definadicte 2,

shall regulate such of the said operations as are permitted laws#tsnd regulations in
accordance with the provisions of this Article.

2. Subject to therovisions ofthe following paragraphthe right to engage in the
operations of recruitment, introduction and placing shall be restricted to :

(&) public employment offices or other pubbodies ofthe territory inwhich the
operations take place;

(b) public bodies of a territory other thamat inwhich the operations take plagehich

are authorised to operate in that territory by agreement betweesabernments
concerned;

(c) any body established in accordance with the terms of an international instrument.

3. In so far as nationdws and regulations or lailateral arrangemenpermit, and
subject, if necessary ihe interest of thenigrant, tothe approval andupervision of

the competent authority, the operations of recruitment, introduction and placing may be
undertaken by :

(a) the prospective employer or a person inskiwvice acting omis behalf; (b) private
agencies.

4. The right to engage in the operations of recruitment, introduction and placing shall be
subject to theorior authorisation othe competent authority of the territory evk the

said operationare to take place isuch cases and under such conditionsnag be
prescribed by :

(a) the laws and regulations of that territory, or

(b) agreemenbetween the competent authority of the territory of emigration or any
body established in acmance withthe terms of an international instrument and the
competent authority of the territory of immigration.

5. The competent authority of the territory where the operations take place shall, in
accordance with any agreementade between the competent authorittesicerned,



supervise the activities of bodies and persons to whom authorishéieaeenssued

in pursuance of the preceding paragraph, other than any body establiskedrdance

with the terms of an international instrument, the position of which shall continue to be
governed by the terms of tisaid instrument or by anygeement made between the
body and the competent authority concerned.

6. Before authorisinghe introduction of migrantgor employment the competent
authority of the territory of immigration shall ascertain whether there is not a sufficient
number of persons already available capable of doing the work in question.

7. Nothing in thisArticle shall be deemed to permit tlaeceptance of a migrant for
employment for admission to the territory of avigmber byany person or bodgther

than the competent authority of the territory of immigration.

Article 4

1. Each Member for which this Annex is in force undertakes to ensurthéhservices
rendered by its public employment service in connection \ili recruitment,
introduction or placing of migrants for employment are rendered free.

2. The administrative costs of recruitmentroduction and placing shall not be borne
by the migrants.

Article 5

In the case of collective transport of migrants from one country to another necessitating
passage in transit through a thizduntry, the competent authority of the territory of
transit shall take nasures for expediting the passage, toavoid delays and
administrative difficulties.

Article 6

1. Each Membefor which this Annex is in forcewhich maintains asystem of
supervision of contracts of employment between an employer, or a @etsanon his
behalf, and a migrant for employment undertakes to require :

(a) hat acopy ofthe contract of employment shall be delivered to the migrant before
departure or, if the Governments concerned so agreeeiteption centre on arrival in
the territory of immigration;

(b) that the contract shall contaprovisionsindicating the conditions ofvork and
particularly the remuneration offered to the migrant;

(c) that the migrant shall receive writing before departure, by a document which
relates either to him individually or togaoup ofmigrants of which he is a member,
information concerning the general conditions of &fedwork applicable to him in the
territory of immigration.

2. Where a copy ofhe contract is to be delivered to the migrant on arrival in the
territory of immigration, he shall be informed in writing before departure, by a
document which relates either to him individually or to a group of migrants of which he
is a member, othe occupational categorpr which he isengaged and the other
conditions of work, in particular the minimum wage which is guaranteed to him.

3. The competent authority shall ensure thatpifterisions ofthe precedingaragraphs

are enforced and that appropriate penalties are applied in respect of violations thereof.

Article 7

1. The measures taken under Article 4 of this Convention shall, as appropriate, include :
(a) the simplification of administrative formalities;

(b) the provision of interpretation services;

(c) any necessary assistance, duringndial period in thesettlement of the migrants

and members of their families authorised to accompany or join them;

(d) the safeguarding of the welfare, duriheg journey and in particular oboard ship,

of migrants and members of their families authorised to accompany or join them; and

(e) permission forthe liquidation and transfer of thproperty of migrants for
employment admitted on a permanent basis.



Article 8

Appropriate measures shall be takentiy competent authority tassistmigrants for
employment, during an initial period, in regard to matters concerning their conditions of
employment,where appropriate, such measureay be taken in co-operation with
approved voluntary organisations.

Article 9

If a migrant foremployment introduced into the territory ofMember in accordance

with the provisions ofArticle 3 of this Annex fails,for a reason for which he is not
responsible, to secure the employment for which he has been recruited or other suitable
employment, the cost of his return and that of the members of his family whbdmve
authorised to accompany or jolim, including administrativefees, transport and
maintenance charges to the final destination, and chérgése transport of household
belongings, shall not fall upon the migrant.

Article 10

If the competent authority of the territory of immigraticonsiders thathe employment
for which a migrant foemploymentwas recruited undefrticle 3 of this Annex has
been found to be unsuitable, it shake appropriate nasures to assisim in finding
suitable employmenivhich does noprejudice nationailvorkersand shalltake such
steps as will ensure his maintenance pending placing in such employmentreturhis
to the area of recruitment if the migrant is willing or agreeduith return athe time of
his recruitment, or his resettlement elsewhere.

Article 11

If a migrantfor employmentwho is arefugee or a displacederson andwho has
entered a territory of immigration in accordangéh Article 3 of this Annex becomes
redundant in any employment in thatritory, the competent authority of that territory
shall use its best endeavours to leeahim to obtain suitable employmenthich does
not prejudice national workers, and shall take such steps as will dnsunaintenance
pending placing in suitable employment or his resettlement elsewhere.

Article 12

1. The competent authorities of the territories concerned shall enter into agreements for
the purpose of regaking matters of common concern arising in connection with the
application of the provisions of this Annex.

2. Where the Members maintain a system of supervision over contracts of employment,
such agreements shaildicate themethods by whiclihe contractual obligations of the
employer shall be enforced.

3. Suchagreements shafirovide, where appropriate, fao-operation between the
competent authority of the territory of emigration ob@ly established iaccordance

with the terms of an international instrument and the competent authority of the territory
of immigration, in respect of thassistance to be given to migrants conceriiegy
conditions of employment in virtue of the provisions of Article 8.

Article 13
Any person who promoteslandestine or illegal immigratioshall be subject to
appropriate penalties.



ANNEX 1l

importation of the personal effects, tools and equipment of migrants for employment

Article 1

1. Personal effects belonging tecruited migrant§or employment and members of
their familieswho have been authorised to accompany or join them shadixeenpt
from customs duties on arrival in the territory of immigration.

2. Portable hand-tools and portable equipmernhekind normally owned byvorkers

for the carrying out of their particular trades belonging to recruited migrants for
employment and members of their familigeo have been authorised to accompany or
join them shall be exempt from customs duties on arrival in the territangroigration

if such tools and equipment can be shown at the time of importation to be iacteair
ownership or possession, ltave been in their gsessiorand use for arappreciable
time, and to be intended to be used by them in the course of their occupation.

Article 2

1. Personal effects belonging to migrants for employment and members ddntiéas
who have been authorised to accompany or join them shall be ekemptustoms
duties on the return of theaid persons ttheir country of origin ifsuch personkave
retained the nationality of that country at the time of their return there.

2. Portable hand-tools and portable equipmerhekind normally owned byvorkers
for the carrying out of their particular trades belonging to migrfamtemployment and
members of their families who have been authorised to accompany or join them shall be
exemptfrom customs duties on return thfe said persons ttheir country of origin if
such persons have retained the nationality of that country at the time of theirthetarn
and if such tools andquipment can bshown atthe time ofimportation to be in their
actual ownership or possession, tl@ave been in their possson and use for an
appreciabletime, and to be intended to hesed by lhem in thecourse oftheir
occupation.
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